Asbury University
Recommendation for Reappointment:  Full-Time Faculty

During the fall semester of each year, department chairs are asked to meet with full-time faculty members who have not yet received tenured/three-year rolling contracts to review the following items with them: faculty self-report and development plan, faculty portfolio, and class observation forms (see Faculty Manual 400.4).  After this review with the faculty member and before December 1, the chair is to submit this Recommendation for Reappointment form to the provost along with a copy of the faculty member’s self-report and development plan, class observation forms, copy of the curriculum vitae section from the faculty member’s portfolio.   
	Faculty Member:

	

	Department:

	

	Years of Service:

	

	
	
	Recommended for reappointment for year _________________________
Not recommended for reappointment

	
	
	

	
	
	Recommended with reservation


If recommending, give a copy of this form to the faculty member.  If not recommending, meet 

with the faculty member to review this form with him/her.  
------------------------------------------------------------------------------------------------------------------

 (Please type)

COMMENTS (Be specific and comprehensive.  Detail your specific above recommendation.  Include whether or not you believe that the faculty general employment expectations are being met - Faculty Manual 400.2.1):

	


	
	
	


                     Department Chair Signature




          Date

	
	
	


                     Dean Signature






          Date

Submit to Provost with required materials by December 1.  Complete back side of this form.

ANALYSIS OF FACULTY MEMBER’S PORTFOLIO (Note strengths and areas that need development/improvement in each of the four teaching faculty performance criteria - please type):

TEACHING:
	


SCHOLARSHIP:

PROFESSIONAL DEVELOPMENT:
	


SPIRITUAL MODELING AND NURTURING:
	


SERVICE TO UNIVERSITY AND COMMUNITY:
